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ARTICLES OR AGREEMENT
-between-
Retail Pood and Drug Clerks Local Union Number 1105
of Seat t ie & Vicinity"
—
Retail Clerks1 International Protective Association 
Affiliated  with the American federation of Labor
-and-
King County Rood Council, Inc.
This agreement mutually entered into this 21st. day of June, 
1937, by and between Retail food and Drug Clerks Local Lnion 
Number 1105, R. C. I .  B« A., of Seattle and Vicinity, hereinafter 
called the Union, and the King County food Council, Inc., of King 
County, Washington, hereinafter called the Employer.
Witnosseth: That fo r  the mutual benefit of the parties hereto 
it is hereby expressly understood that the following shall be the 
scale of wages, the limitations of hours, and the rules and working 
conditions to be observed by both parties to this agreement.
1. A ll salespersons, except Store Managers, must be members 
of the Union, but the Employer shall be permitted the right to hire 
non-members of the union provided said non-members shall be e lig ib le  
for membership in the Union and shall make application within one 
week and become members within thirty (50) days.
(a) It is  understood that when possible members of the Union 
in good standing shall be given preference in hiring new 
salespersons.
(b) It is further understood that a l l  salespersons employed 
at the time of the signing of this agreement shall be 
accepted as mambers of the Union.
2. The Employer shall be the sole judge as to the competency 
and qualifications of the salespersons in his employ; provided, how­
ever, that no salesperson shall bo discharged or discriminated 
against for any lawful Union activity.
3. forty-nine (49) hours p^r week, not to exceed nine (9) hrs 
in any one day nor six (6) d:..ys in any one week shall constitute the 
work week for a l l  salespersons.
(a) An extra fifteen (15) minutes, end thirty (50) minutes 
on Saturdays and the day before a. holiday, shall be allowed aftor 
the store closes each day for necessary clean up and stock work.
(b) Salespersons may bo required to work in addition not to 
exceed eight (8j hours in each qu.rter year for inventory 
purposes.
(c) The following days shall be considered holidays, and no 
work shell be performed, on these days except emergency 
work: New Year's Day, Washington's Birthday, Memorial Da
l : i .i/ij * 9
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Independence Day, Labor Day, Thanksgiving Day and Christmas Day*
(d) There shall be a definite starting time from day to day 
for oach salesperscn, and a regular weekly pay day.
(e) Deductions in w..ges for time off due to illness or other 
causes are to be le ft to the discretion of the Employer*
( f )  Salespersons after one year's continuous service with 
one Employer shall be untitled to one continuous week's 
vacation in oach year with fu l l  i>oy* The time of such 
vacation to be determined by the Employer.
(g) A ll work in excess of hcur3 herein specified, end a l l  
emergency work, shall be paid for at the rate of time end 
one-half.
4. Maximum hours of store epuratien for the sale of groceries 
shall be between eight (8:00) o’ clock, A.M., end six (6:00) o'clock, 
P.M., Monday to Saturday inclusive, provided, however, that these 
hours shall not apply to stores engaged EXCLUSIVELY IN THE SALE OP
PRESH MILK AND DaIRY PRODUCTS, PRE3H BREAD xND BAKERY PRODUCTS, DEL­
ICATESSEN POODS SOLD IN BULK, ICE CREAM, TOdaCCOS AND BEER.
5, The following minimum scale of wages shall prevail:
Head Salesperson 
Demonstrator.. . . .  .
Male Bernal e 
*22.50 per week
Clerk (incl. Shipping Clerk &
20.00 11 I f
Senior Apprentice Clerk......... ..... 17.50 I f I f
Junior Apprentice Clerk.................. 15.00 11 I f
Clerk, Extra. >«.«., .60 per hour
Junior Apprentice C le rk ,  Extra.... .40 I f 11
(a: There shall  be one ( l )  head salesperson in each store or 
dep n’t moat in which three (3) or more regular full-time 
sc.he poisons are employed.
(b) Each Employer may employ not more than one (1) Apprentice 
Clerk tor each three (3) regular fu ll  time salespersons
t  e■( /.r  oi jen' thereof in his employ. This clause however, 
shall net prevent a store from employing one ( l )  Appren­
tice Clerk only.
(c) a  Junior Apprentice Clerk shall be a salesperson who has 
had loss chon onu (1) year’ s experience in the industry.
A Senior Apprentice Clerk shall bo a salesperson who has 
had on, j a r  but loss then two years’ experience in the 
industry; provided, however, that any newly employed sa les ­
person may be p id the Senior Apprentice Clerks scale for 
the f i r s t  four (4) weeks of his employment.
(d)-f In calculating the number cf salespersons in any store or
department, the actual cv/ner, partner or manager shall net be 
included*
fe) It is further expressly understood that no salesperson rec­
eiving mere then the minimum compensation, or enjoying more 
favorable working conditions, than provided for in this agree­
ment, shall suffer by reason of its signing or adoption.
6. It is  understood that the Union is net in favor of sympathetic 
strikes end w il l  do a l l  in its  power to prevent the same.
7. The Employer a ^ . l l  net j-^rmit Demonstrators to perform the work 
of store clerks; but where such Demonstrators are employed they shall 
confine their sales to the particular items being demonstrated. Such 
Demonstrators shall wear clothing or carry some badge identifying them 
with the product or the firm for whom the demonstration is being mo.de.
8. Aprons, uniforms or any special wearing apparel required by
the Employer shall be furnished and laundered by the Employer.
9. It is  also agreed that should any controversies arise between 
the parties to this agreement as to its  true interpretation, or as to 
any matters not provided for in this agreement, the same shall be re f­
erred to a committee of two representatives to bo immediately named by 
the Employer and two to bo named by the Union. Should those four be
unable to agree within a period cf seven days, they shall immediately 
select a f i fth  disinterested party to serve with them as a Board of 
Arbitration, said Board to, within seven days, render a decision that 
shall bo final and binding.
10. The Union agrees, in consideration of the signing of this 
agreement by the Employer, and for the period of the good and fa ith ­
ful perfcrmar.ce of its  provisions and covenants by the Employer, to
lease to each store represented or operated by the Employer, a Union 
Store Card, the property of and issued by the Retail Clerks Internat­
ional Protective Association.
11. The Union further also agrees that upon compliance with a l l  
other provisions of this agreement in a store where no salespersons 
are employed to accept the bona fide owner or owners of said store into 
membership as non-active members cf the Union and to lease to said 
store a Union Store Card as herein provided.
12. This agreement shall be in fu l l  force and effect from and 
after July 1, 1937, until April 1, 1938, at which time it shall be 
automatically renewed for a period of one year from said datt^, and 
thereafter for each year upon each anniversary of said date, without 
further notice; provided, however, that either party may open this
agreement for the purpose of discussing a revision on April 1, 1938, 
and on each anniversary of said date upon written notice being served 
upon either party by the other, at least thirty (30) days prior to 
said date.
(a) It is further understood that the firs t  paragraph of Section 
(3) becomes effective September 1, 1937,
RETAIL POOD AND DRUG CLERKS LOCAL KING COUNTY POOD COUNCIL, INe
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